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PRIVACY  ACT  OF  1974 
ADOPTION  OF  SYSTEMS  OF  RECORDS 

On  September  23,  1973,  the  Board  of  Governors  published  in  the 
Federal  Register,  a  proposed  notice  of  the  existence  and  character 
of  systems  of  records  which  it  maintains.  Interested  persons  were 
invited  to  comment  on  this  notice,  and  no  public  comments  have 
been  received. 

A.  The  following  is  the  only  substantive  change  made  to  the 
systems  of  records,  aside  from  clarifying  language  changes: 

Systems  of  records  number  16,  “FRB-Regulation  F  Ownership 
Reports,”  has  been  deleted  in  its  entirety  because  such  records  are 
not  retrievable  by  names  of  individuals,  as  was  mistakenly  in¬ 
dicated  in  the  September  23,  1973  Federal  Register  notice  of  the 
proposed  systems  of  records.  These  ownership  reports,  required  to 
be  filed  by  certain  officers,  directors  and  principal  stockholders  of 
State  member  banks  subject  to  Regulation  F,  are  retrieved  by  the 
name  of  the  bank  whose  securities  are  the  subject  of  the  report, 
not  by  the  name  of  the  person  who  owns  the  securities  and  submits 
the  report.  Since  the  reports  are  not  retrievable  by  the  name  of  an 
individual  or  by  some  identifying  number,  symbol  or  other  identify¬ 
ing  prticular  assigned  to  an  individual,  the  reports  do  not  constitute 
a  system  of  records  under  the  Privacy  Act  (5  U.S.C.  Sec. 
552a(aX5)). 

Accordingly,  the  proposed  systems  of  records  maintained  by  the 
Board  is  adopted  as  set  forth  below. 

Board  of  Governors  of  the  Federal  Reserve  System,  May  21, 
1976. 

(Seal)  (Signed)  Theodore  E.  Allison 

Theodore  E.  Allison 
Secretary  of  the  Board 

BGFRS-1 

System  name:  FRB-Recruiting  and  Placement  Records 

System  location: 

Board  of  Governors 
Federal  Reserve  System 
20th  and  Constitution,  N.W. 

Washington,  D.C.  20551 

Categories  of  individuals  covered  by  the  system:  Persons  who  have 
applied  for  employment  with  or  are  employed  by  the  Federal 
Reserve  Board 

Categories  of  records  in  the  system:  These  records  may  contain  in¬ 
formation  relating  to  the  education,  training,  employment  history 
and  earnings,  appraisal  of  past  performance,  convictions  for  offen¬ 
ses  against  the  law,  results  of  tests,  appraisal  of  potential,  honors, 
awards  of  fellowships,  military  service,  veteran  status,  school 
transcripts,  work  samples,  birth  date,  social  security  number, 
shipping  authorizations,  travel;  vouchers,  offer  letters  and  cor¬ 
respondence,  reference  checks,  and  home  address  of  persons  who 
have  applied  for  Board  emeployment  or  are  employed  by  the 
Federal  Reserve  Board.  s 

Authority  for  maintenance  of  the  system:  Section  1 1  of  the  Federal 
Reserve  Act  (12  U.S.C.  221  et  seq.). 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  Information  in  these 
records  may  be  used: 

a.  To  refer  applicants  for  purposes  of  consideration  for  place¬ 
ment  in  positions  for  which  an  applicant  has  applied  and  is 
qualified.  This  includes  various  government  organizations. 

b.  To  refer  current  Board  employees  for  consideration  for  reas¬ 
signment  and  promotion  within  the  Board. 

c.  As  a  data  source  for  management  information  for  production 
of  summary  descriptive  statistics  and  analytical  studies  in  support 
of  the  function  for  which  the  records  are  collected  and  maintained. 


or  for  related  personnel  management  functions  or  manpower  stu¬ 
dies;  may  also  be  utilized  to  respond  to  general  requests  for  statisti¬ 
cal  information  (without  personal  identification  of  individuals  under 
the  Freedom  of  Information  Act  or  to  locate  specific  individuals  for  r 
personnel  research  of  other  personnel  management  functions. 

d.  To  refer,  where  there  is  an  indivation  of  a  violation  or  poten¬ 
tial  violation  of  law,  whether  civil,  criminal  or  regulatory  in  nature, 
to  the  appropriate  agency,  whether  federal,  state  or  local,  charged 
with  the  responsibility  of  investigating  or  prosecuting  such  violation 
or  with  enforcing  or  implementing  the  statute,  or  rule,  regulation  or 
order  issued  pursuant  thereto. 

e.  To  request  information  from  a  Federal,  state  or  local  agency 
maintaining  civil,  criminal,  or  other  relevant  enforcement  or  other 
pertinent  information,  such  as  licenses,  if  necessary  to  obtain  rele¬ 
vant  information  to  an  agency  decision  concerning  the  hiring  or  re¬ 
tention  of  an  employee,  the  issuance  of  a  security  clearance,  the 
letting  of  a  contract,  or  the  issuance  of  a  license,  grant  or  other 
benefit. 

f.  To  provide  information  or  disclose  to  a  Federal  Agency,  or  any 
other  employer  or  prospective  employer  in  response  to  its  request, 
in  connection  with  the  hiring  or  retention  of  an  employee,  the 
letting  of  a  contract,  or  issuance  of  a  license,  grant  or  other  benefit 
by  the  requesting  agency  to  the  extent  that  the  information  is  rele¬ 
vant  and  necessary  to  the  requesting  agency’s  decision  on  that 
matter. 

Policies  and  practices  for  storing,  retrieving,  accessing,  retaining, 
and  disposing  of  records  in  the  system: 

Storage:  Records  are  maintained  on  magnetic  tapes,  punched 
cards,  microfilm,  cards,  lists,  forms,  and  in  folders. 

Retrievability:  Records  are  indexed  by  name,  combination  of 
birth  date,  social  security  account  number,  and  applicable  identifi¬ 
cation  number. 

Safeguards:  Access  to  and  use  of  these  records  are  limited  to 
those  persons  whose  official  duties  require  such  access. 

Retention  and  disposal: 

a.  Files  of  eligibles  retained  for  a  minimum  of  one  year  after  date 
of  determination  that  no  suitable  position  exists  currently. 

b.  Index  cards.  Destroyed  when  no  longer  needed. 

c.  Canclled  and  ineligible  application.  Same  as  ”a”  above. 

d.  Inquiries  and  replies  regarding  availability  for  appointment. 

System  manager(s)  and  address: 

Director  of  Personnel 
Board  of  Governors 
Federal  Reserve  System 
20th  and  Constitution,  N.W. 

Washington,  D.C.  20551 

Notification  procedure:  Individuals  should  provide  name,  date  of 
birth,  social  security  number,  identification  number  (if  known),  ap¬ 
proximate  date  of  record,  and  type  of  position  with  which  copn- 
cemed  to  the  System  Manager,  address  above. 

Record  access  procedures:  Individuals  should  provide  name,  dte 
of  birth,  social  security  number,  identification  number  (if  known), 
approximate  date  of  record,  and  type  of  position  with  which  con¬ 
cerned  to  the  System  Manager,  address  above. 

Record  source  categories:  Information  is  this  system  of  records 
either  comes  from  the  individual  to  whom  it  applies  or  is  derived 
from  information  be  or  she  supplies,  except  reports  from  medical 
personnel  on  physical  qualification  s  and  statements  supplied  by 
references. 

Systems  exempted  from  certain  provisions  of  the  act:  Pursuant  to 
subsections  (kX2)  and  (kX5)  of  the  Privacy  Act  and  the  Board's 
regulation  relaing  thereto  (12  CFR  261a),  certain  portions  of  this 
system  of  records  may  be  exempted  from  certain  provisions  of  the 
Act  where:  (1)  such  portions  represent  investigatory  material  com¬ 
piled  for  law  enforcement  purposes,  or  (2)  such  portions  represent 
investigatory  material  compiled  solely  for  the  purpose  of  determin¬ 
ing  suitability,  eligibility,  or  qualifications  for  Board  employment  to 
the  extent  that  disclosure  of  such  portions  would  reveal  the  identity 
of  a  source  who  furnished  information  under  a  promise  of  con¬ 
fidentiality. 

BGFRS-2 

System  name:  FRB  Personnel  Backgreound  Investigation  Reports 

System  location: 

Borad  of  Governors 
Federal  Reserve  System 
20th  and  Constitution,  N.W. 

Washington,  D.C.  20551 
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Categories  of  iaffTiduli  covered  by  the  system:  Current  and 
former  applicants  for  employment  by  the  Board  of  Governors; 
Federal  Reserve  System  employees  considered  for  access  to  clas¬ 
sified  information  or  restricted  areas;  and/or  security  determina¬ 
tions  as  contractors,  emplouyees  of  contractors,  experts,  instruc¬ 
tors,  and  consultants  to  the  Board.  Individuals  who  are  neither  ap¬ 
plicants  nor  employees  of  the  Board  but  are  or  were  involved  in 
Board  programs  under  a  cooperative  assignment  or  similr  agree¬ 
ment;  individuals  who  are  neither  applicants  nor  employees  of  the 
Board  but  are  or  were  involved  in  matters  related  to  the  operation 
of  the  Board. 

Categories  of  records  in  the  system:  These  records  may  contain  in¬ 
vestigative  informatbn  regarding  an  individual’s  character,  financial 
responsibility,  conduct,  behavior;  arrests  and  convictions  for  any 
violations  against  the  law;  reports  of  interviews  with  former  super¬ 
visors,  co-workers,  associates,  educators,  etc.;  reports  about  the 
qualifications  of  an  individual  for  a  specific  position;  reports  of 
inquiries  with  law  enforcement  agencies;  former  employers;  educa¬ 
tional  institutions  attended;  and  other  information  developed  from 
the  above. 

Authority,  for  maintenance  of  the  system:  Section  1 1  of  the  Federal 
Reserve  Act  (12  U.S.C.  Sec.  221  et  seq.). 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  oners  and  the  pnrpooes  of  such  uses:  The  contents  of  these 
records  may  be  disclosed  to  and  used  as  follows: 

a.  To  assist  in  determining  the  suitability  for  access  to  classified 
information. 

b.  To  designated  officers  and  employees  of  other  agencies  and 
departments  of  the  Federal  Government,  and  the  District  of  Colum¬ 
bia  Government,  having  an  interest  in  the  individual  for  employ¬ 
ment  purposes,  in  connection  with  performance  of  a  service  to  the 
Federal  Government,  under  a  contract  or  other  agreement,  includ¬ 
ing  a  secuirty  clearance  or  access  determination,  and  a  need  to 
evaluate  qualifications,  suitability,  and  loyalty  to  the  United  States 
Government 

c.  To  the  intelligence  agencies  of  the  Department  of  Defense, 
National  Security  Agency,  Central  Intelligence  Agency,  and  the 
Federal  Bureau  of  Invetigation  for  use  in  intelligence  activities. 

d.  To  any  source  from  which  information  is  requested  by  the 
Board  in  the  course  of  an  investigtion,  to  the  extent  necessary  to 
identify  the  individual,  inform  the  source  of  the  nature  and  purpose 
of  the  investigation  and  to  identify  the  type  of  information 
requested. 

e.  In  the  event  of  an  indication  of  any  violation  or  potential  viola¬ 
tion  of  the  law,  whether  civil,  criminal,  or  regulatory  in  naure,  and 
whether  arising  by  statute  or  by  regulation,  rule  or  order  issued 
pursuant  thereto,  the  relevant  records  in  the  system  of  records  may 
be  referred,  as  a  routine  use,  to  the  appropriate  agency,  whether 
Federal,  State,  or  local,  charged  with  the  responsibility  of  in¬ 
vestigating  or  prosecuting  such  violation  or  charged  with  enforcing 
or  implementing  the  statute,  or  rule,  regulation  or  order  issued  pur¬ 
suant  thereto;  such  referral  shall  also  include,  and  be  deemed  to 
authorize  any  and  all  appropriate  and  necessary  uses  of  such 
records  in  a  court  of  law  and  before  an  administrative  board  or 
hearing. 

f.  As  a  data  source  for  management  information  for  production 
of  descriptive  statistics  and  analytical  studies  in  support  of  the 
function  for  which  the  records  are  collected  and  maintained,  or  for 
related  personnel  management  functions  or  manpower  studies;  may 
also  be  utilized  to  respond  to  general  requets  for  statistical  informa¬ 
tion  (without  personal  identification  of  individuals)  under  the 
Freedom  of  Information  Act  or  to  locate  specific  individuals  for 
personnel  research  or  other  personnel  management  functions. 

Policies  and  practices  for  storing,  retrieving,  accessing,  retaining, 
and  djqmaing  of  records  h  the  system: 

Storage:  Files  ar  maintained  in  folders  and  index  cards  in  settl 
file  cabinets  with  manipulation-proof  combination  lock. 

Retrievability:  Records  are  indexed  by  name  in  alphabetical 
order. 

Safeguards:  Access  to  and  use  of  these  records  are  limited  to 
those  persons  whose  official  duties  require  access  and  who  have 
appropriate  security  clearance. 

Retention  and  disposal:  The  indexing  cards  are  retained  indefinite¬ 
ly;  while  the  reports  of  investigation  ae  returned  to  the  originating 
agency  after  separation  of  employment. 

System  aunager(s)  and  address: 

Assistant  Director  for  Contingency  Planning 
Office  of  Staff  Director  for  Management 


Board  of  Governors 
Federal  Reserve  System 
20th  and  Constitution,  N.W. 

Washington,  D.C.  205S1 

Notification  procedure:  An  individual  may  inquire  as  to  whether 
or  not  the  system  contains  a  record  pertaining  to  him  or  to  her  by 
addressing  a  written  request  to: 

Director  of  Personnel 
Board  of  Governors 
Federal  Reserve  System 
20th  and  Constitution,  N.W. 

Washington,  D  C.  20551 

The  request  should  include  the  full  name  and  date  and  place  of 
birth  of  the  individual,  and  any  available  information  regarding  the 
type  of  record  involved,  and  the  category  of  individual  under  which 
the  inquirer  feels  he  or  she  fits. 


Record  access  procedures:  In  response  to  a  written  request  by  an 
individual  to  determine  whether  or  not  the  system  contains  a  record 
pertaining  to  him  or  to  her,  the  Director  will  set  forth  the  procedure 
for  gaining  acces  to  the  record.  If  the  individual  desires  to  contest 
the  contents  of  a  record,  he  or  she  may  do  so  by  writing  to  the: 
Director  of  Personnel 
Board  of  Governors 
Federal  Reserve  System 
20th  and  Constitution  ,  N.W. 

Washington,  D.C.  20551 

Record  source  categories:  Information  contained  in  the  system  is 
obtained  from  the  following: 

1.  Applications  and  other  personnel  and  security  forms  furnished 
by  the  individual. 

2.  Investigative  material  furnished  by  other  Federal  agencies. 
Notices  of  personnel  actions  furnished  b  y  other  Federal  agencies. 

3.  By  personal  investigation  or  written  inquiry  from  sources  such 

as: 

Employers 

Schools 

References 

Neighbors 

Associates 

Police  Departments 

Courts 

Credit  Bureau 
Medical  Records 
Probation  Officals 
Prison  Officials 

4.  Newspapers,  magazines,  periodicals,  and  other  publications. 

5.  Published  heariongs  of  Congressional  Committees. 

Systems  exempted  from  certain  provisions  of  the  act:  Pursuant  to 
subsections  (kM2)  and  (kX5)  of  the  Privacy  Act  and  the  Board’s 
regulation  relating  thereto  (12  CFR  261a),  certain  portions  of  this 
system  of  records  may  be  exempted  from  certain  provisions  of  the 
Act  where:  (1)  such  portions  represent  investigatory  material 
comiled  for  law  enforcement  purposes,  or  (2)  such  portions 
represent  investigatory  material  compiled  solely  for  the  purpose  of 
determining  suitability,  eligibility,  or  qualifications  for  Board  em¬ 
ployment  to  the  extent  that  disclosure  of  such  portions  would 
reveal  the  identity  of  a  source  who  furnished  information  under  a 
promise  of  confidentiality. 

BGFRS-3 

System  name:  FRB-Medical  Records 

System  location: 

Board  of  Governors 
Federal  Reserve  System 
20th  and  Constitution,  N.W. 

Washington,  D.C.  20551 

Categories  of  individuals  covered  by  the  system:  I.  Applicants  who 
have  been  medically  examined  for  Board  employment. 

2.  Applicants  for  disability  retirement  under  the  Civil  Service 
Retirement  Law  or  Federal  Reserve  System  Retirement  Plan. 

3.  Current  and  former  Federal  Reserve  Board  employees. 

Categories  of  records  in  the  system:  1.  Information  relating  to  an 
individual’s  medical  qualifications  to  hold  a  position  with  the 
Board. 
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2.  Medical  information  relating  to  an  individual’s  capability 
(physical  and  mental)  to  satisfactorily  perform  the  duties  of  the 
position  he  or  she  holds  or  held. 

3.  Information  relating  to  an  employee’s  participation  in  an  occu¬ 
pational  health  services  program. 

4.  Information  relating  to  pre-employment  op  perikodic  medical 
examinations  to  assure  that  the  incumbent  is  qualified  (physically 
and  mentally)  to  satisfactorily  perform  the  duties  of  the  position. 

3.  Information  attesting  to  an  annuitant’s  state  of  health  as 
required  for  “insurable  interest”  survivor  annuity  elections. 

6.  Information  relating  to  hndicaps. 

7.  Information  relating  to  employee  participation  in  the  Federal 
Civilian  Employee  Alcoholism  and  Drug  Abuse  Programs. 

Authority  for  maintenance  of  the  system:  Section  11  of  the  Federal 
Reserve  Act  (12  U.S.C.  Sec.  221  et  seq.). 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  1.  Information  in  these 
records  is  used  to: 

a.  determine  veteran  disability  status 

b.  support  applications  for  Disability  Retirement 

c.  support  “insurable  interest”  survivor  annuity  elections 

d.  determine  suitability  for  employment  or  continued  employment 

e.  assist  in  medical  counseling 

2.  Information  in  these  records  may  be  provided  to  officials  of 
other  Federal  agencies  responsible  for  Federal  benefit  programs  ad¬ 
ministered  by: 

a.  Office  of  Workmen  Compensation  Programs 

b.  Retired  Military  Pay  Centers 

c.  Veterans  Administration 

d.  Social  Security  Administration 

e.  Specific  private  contractors  engaged  in  providing  benefits 
under  Federal  contracts 

f.  Civil  Service  Commission 

3.  Information  in  these  records  is  used: 

a.  to  refer,  where  there  is  an  indication  of  a  violation  or  potential 
violation  of  law,  whether  civil,  criminal  or  regulatory  jn  nature,  to 
the  appropriate  agency,  whether  Federal,  state,  or  local,  charged 
with  the  responsibility  of  investigating  or  prosecuting  such  violation 
or  charged  with  enforcing  or  implementing  the  statute  rule,  regula¬ 
tion  or  order  issued  pursuant  thereto. 

b.  to  request  information  from  a  Federal,  state  or  local  agency 
maintaining  civil,  criminal  or  other  relevant  enforcement  or  other 
pertinent  information,  such  as  a  license,  if  necessary  to  obtain  rele¬ 
vant  information  to  the  Board's  decision  concerning  the  hiring  or 
retention  of  an  employee,  the  issuance  of  a  grant  or  other  benefit. 

c.  to  provide  information  or  disclose  to  a  Federal  agency,  in 
response  to  its  request,  in  connection  with  the  hiring  or  retention  of 
an  employee,  the  letting  of  a  contract  or  issuance  of  a  license, 
grant  or  other  benefit  by  the  requesting  agency  to  the  extent  that 
the  information  is  relevant  and  necessary  to  the  requesting  agency’s 
decision  on  the  matter. 

d.  as  a  data  source  for  management  information  for  production  of 
descriptive  statistics  and  analytical  studies  in  support  of  the  func¬ 
tion  for  which  the  records  are  collected  and  maintained,  or  for  re¬ 
lated  personnel  management  functions  or  manpower  studies;  may 
also  be  utilized  to  respond  to  general  requests  for  information 
(without  personal  identification  of  individuals)  under  the  Freedom 
of  Information  Act  or  to  locate  specific  individuals  for  personnel 
research  or  other  personnel  management  functions. 

Policies  and  practices  for  storing,  retrieving,  accessing,  retaining, 
and  disposing  of  records  in  the  system: 

Storage:  Records  are  in  folders. 

Retrievability:  Records  are  indexed  by  name,  social  security 
number,  identification  number,  date  of  birth  and/or  claim  number. 

Safeguards:  Access  to  and  use  of  these  records  are  limited  to 
those  persons  whose  official  duties  require  such  access.  Records 
are  stored  in  lockable  metal  containers. 

Retention  and  disposal: 

a.  Medical  certificates  and  other  medical  records  of  examination 
used  to  determine  an  employee’s  fitness  for  a  job  6  years  after 
separation. 

b.  Miscellaneous  medical  records,  correspondence  dispensary 
records  and  similar  papers,  6  months  after  separation 

c.  Applicant’s ’medical  records,  6  years  after  separation  • 

d.  Disability  retirement  medical  files,  6  years  after  separation 

System  managers)  and  address: 

Director  of  Personnel 
Board  of  Governors 


Federal  Reserve  System 

20th  and  Constitution,  N.W. 

Washington,  D.C.  20551 

Notification  procedure:  Individuals  requesting  information  about 
this  system  of  records  should  provide  their  full  name,  date  of  birth, 
social  security  number,  name  of  office  or  division  in  which  cur¬ 
rently  or  formerly  employed,  and  annuity  account  number,  if  any 
has  been  assigned,  to  the  System  Manager,  address  above. 

Record  access  procedures:  Individuals  requesting  information 
about  this  system  of  records  should  provide  their  full  name,  date  of 
birth,  social  security  number,  name  of  office  or  division  in  which 
currently  or  formerly  employed,  and  annuity  account  number,  if 
any  has  been  assigned,  to  the  System  Manager,  address  above. 

Record  source  categories: 

1.  The  individual  to  whom  the  record  pertains. 

2.  Persona]  physicians. 

3.  Medical  institutions. 

4.  Official  records  of  other  Federal  agencies. 

5.  Federal  Reserve  Board  Official  Personnel  Records. 

6.  Federal  Reserve  System  Personnel  Management  Records 
Systems. 

Systems  exempted  from  certain  provisions  of  the  act:  None;  how¬ 
ever,  see  special  procedures  provided  at  12  CFR  261  a. 6. 

BGFRS-4 

System  name:  FRB-General  Personnel  Records 

System  location: 

Board  of  Governors 

Federal  Reserve  System 

20th  and  Constitution,  N.W. 

Washington,  D.C.  20551 

Categories  of  individuals  covered  by  the  system:  Current  and 
former  employees  of  and  consultants  to  the  Federal  Reserve  Board 
and  the  surviving  spouses,  and  children  of  former  Board  em¬ 
ployees,  if  any. 

Categories  of  records  in  the  system:  This  system  of  records  con¬ 
sists  of  a  variety  of  documents  relating  to  personnel  actions  of  the 
Board  and  its  determinations  made  about  an  individual  for,  and 
during  the  course  of,  his  employment  by  the  Board.  These  records 
may  contain  information  about  employees  and  former  employees 
relating  to  employment,  placement,  personnel  actions,  performance 
considerations  and  evaluations;  training  and  development  activities 
and  plans,  background  investigations;  reference  checks;  salary  his¬ 
tory  and  other  personnel  matters.  It  also  includes  minority  group 
designator;  records  relating  to  benefits  and  designation  of  beneficia¬ 
ry;  emergency  contact,  documentation  supporting  personnel  actions 
or  decision  made  about  an  individual;  awards;  employee  parking 
and  other  information  relating  to  the  status  of  the  individual  either 
while  considered  for  employment  or  while  employed  by  the  Board. 

Authority  for  maintenance  of  the  system:  Sections  10  and  11  of  the 
Federal  Reserve  Act  (12  U.S.C.  Sec.  221  et  seq.). 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  Information  in  these 
records  is  used: 

a.  For  purposes  of  review  in  connection  with  appointments, 
transfers,  promotions,  reassignments,  training  and  development 
needs,  adverse  actions,  disciplinary  actions,  and  determination  of 
qualifications  of  an  individual,  and  in  assisting  the  individual  in 
locating  other  employment. 

b.  For  purposes  of  making  a  decision  when  a  Board  employee  or 
former  Board  employee  is  questioning  the  validity  of  a  specific 
document  in  the  individual’s  record. 

c.  By  the  courts  to  render  a  decision. 

d.  To  provide  information  to  a  prospective  employer  of  a  current 
or  former  Board  employee. 

e.  To  provide  data  for  the  automated  Personnel  records. 

f.  To  provide  information  to  a  Federal  agency,  or  any  other  em¬ 
ployer  or  prospective  employer,  in  response  to  its  request  in  con¬ 
nection  with  the  hiring  or  retention  of  an  employee,  the  letting  of  a 
contract,  or  issuance  of  a  license,  grant,  or  other  benefit  by  the 
requesting  agency,  to  the  extent  tha*  the  information  is  relevant  and 
necessary  to  the  requesting  agency’s  decision  on  the  matter. 

g.  To  request  information  from  a  Federal,  state  or  local  agency 
maintaining  civil,  criminal,  or  other  relevant  enforcement  or  other 
pertinent  information,  such  as  licenses,  if  necessary  to  obtain  rele¬ 
vant  information  or  other  pertinent  information  to  a  Board  decision 
concerning  the  hiring  or  retention  of  an  employee,  the  issuance  of  a 
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security  clearance,  the  letting  of  a  contract,  or  the  issuance  of  a 
grant  or  other  benefit. 

h.  To  refer,  where  there  is  an  indication  of  a  violation  or  poten¬ 
tial  violation  of  law  whether  civil,  criminal,  or  regulatory  in  nature, 
to  the  appropriate  agency,  whether  Federal,  state,  or  local,  charged 
with  the  responsibility  of  investigating  or  prosecuting  such  violation 
or  charged  with  enforcing  or  implementing  the  statute,  or  rule, 
regulation,  or  order  issued  pursuant  thereto. 

i.  As  a  data  source  of  management  information  for  production  of 
statistical  and  analytical  studies  and  reports  in  support  of  the  func¬ 
tion  for  which  the  records  are  collected  and  maintained,  or  for  re¬ 
lated  personnel  management  functions  or  manpower  studies;  may 
also  be  utilized  to  respond  to  general  requests  for  statistical  infor¬ 
mation  (without  personal  identification  of  individuals)  under  the 
Freedom  of  Information  Act  or  to  locate  specific  individuals  for 
personnel  reserarch  or  other  personnel  management  functions. 

j.  Determine  eligibility  for  coverage,  benefdits  due,  and  payment 
of  benefits  under  the  various  benefits  programs  available  to  the 
Board  and  its  staff. 

k.  Transfer  information  necessary  to  support  a  claim  for  benefits 
under  the  various  benefit  programs  in  operation  at  the  Federal 
Reserve  Board. 

Policies  and  practices  for  storing,  retrieving,  accessing,  retaining, 
and  disposing  of  records  in  the  system: 

Storage:  Records  are  maintained  in  file  folders,  magnetic  tape, 
disk,  punched  cards,  index  cards  and  microfilm. 

RetrievabiUty:  Records  are  indexed  by  any  combination  of  name, 
date  of  birth,  social  security  number,  or  identification  number. 

Safeguards:  Records  are  located  in  lockable  metal  file  cabinets  or 
in  metal  file  cabinets  in  secured  rooms  with  access  limited  to  those 
whose  official  duties  require  it. 

Retention  and  disposal:  The  General  Personnel  Record  is  retained 
until  five  years  after  death  or  an  individual  achieves  age  73  where 
he  or  she  does  not  separae  emloyment  by  retirement. 

System  managerfs)  and  address:  For  current  and  former  Federal 
Reserve  Board  employees: 

Director  of  Personnel 
Board  of  Governors 
Federal  Reserve  System 
20th  and  Constitution,  N.W. 

Washington,  D.C.  20351 

Notification  procedure:  Inquiries,  including  name,  date  of  birth, 
and  social  security  number  should  be  addressed  to  the  System 
Manager,  address  above. 

Record  access  procedures:  Current  and  former  Federal  Reserve 
Board  employees  who  wish  to  gain  access  to  or  contest  their 
records  should  contact  the  System  Manager,  address  above. 
Former  Board  employees  should  direct  such  a  request  in  writing, 
including  their  name,  date  of  birth,  and  social  security  number. 

Record  source  categories:  Information  in  this  system  of  records 
comes  from  the  individual  to  whom  it  applies  or  is  derived  from  the 
information  the  individual  supplied,  except  information  provided  by 
Board  officials.  Information  is  also  obtained  from  the  following 
sources  for  administration  of  the  benefits  portion  of  the  system: 

l.  CSC  Personnel  Management  Records  System 

2.  Personnel  records  of  other  Government  agencies 

3.  Personnel  records  of  Federal  Reserve  Banks 

Systems  exempted  from  certain  provisions  of  the  act:  Pursuant  to 
subsections  (kX2)  and  (kX5)  of  the  Privacy  Act  and  the  Board's 
regulation  relating  thereto  (12  CFR  261a),  certain  portions  of  this 
system  of  records  may  be  exempted  from  certain  provisions  of  the 
Act  where:  (I)  such  portions  represent  investigatory  material  com¬ 
piled  solely  for  the  purpose  of  determining  suitability,  eligibility,  or 
qualifications  for  Board  employment  to  the  extent  that  disclosure 
of  such  portions  would  reveal  the  identity  of  a  source  who 
furnished  information  under  a  promise  of  confidentiality. 

BGFRS-5 

System - FRB-EEO  Discrimination  Complaint  File 

System  location: 

Board  of  Governors 
Federal  Reserve  System  . 

20th  and  Constitution,  N.W. 

Washington,  D.C.  20551 

Categories  of  individuals  covered  by  the  system:  Applicants  for 
Board  employment,  current  and  former  Board  employees,  and  an¬ 


nuitants  who  file  a  complaint  of  discrimination  or  appeal  a  deter¬ 
mination  made  by  an  official  of  the  Board  relating  to  equal  employ¬ 
ment  opportunities. 

Categories  of  records  in  the  system:  This  system  of  records  con¬ 
tains  information  or  documents  relating  to  a  complaint,  the  decision 
or  determination  made  by  the  Board  affecting  an  individual  under 
the  Board’s  EEO  regulations  and  procedures.  The  records  consist 
of  the  initial  complaint  or  appeal  letters  or  notices  to  the  individual, 
record  of  herings  when  conducted,  materials  placed  into  the  record 
to  support  the  decision  or  determination,  affidavits  or  statement, 
testimonies  of  witnesses,  investigative  reports,  instructions  to  the 
Board  and/or  individual  about  action  to  be  taken  to  comply  with 
decisions,  and  related  correspondance,  opinions  and  recommenda¬ 
tions. 

Authority  for  maintenance  of  the  system:  Section  1 1  of  the  Federal 
Reserve  Act  (12  U.S.C.  Sec.  221  et  seq.). 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  The  information  in  the 
records  may  be  used: 

a.  To  respond  to  a  request  from  a  Member  of  Congress  regarding 
the  status  of  an  appeal,  complaint  or  grievance. 

b.  To  provide  information  to  the  public  on  the  decision  of  an 
appel,  complaint,  or  grievance  required  by  the  Freedom  of  Infor¬ 
mation  Act. 

c.  To  respond  to  a  Court  subpoena  and/or  to  refer  to  a  District 
court  in  connection  with  a  civil  suit. 

d.  To  adjudicte  an  appeal,  complaint,  or  grievance. 

e.  As  a  data  source  for  management  information  for  production 
of  summary  descriptive  statistics  and  analytical  studies  in  support 
of  the  function  for  which  the  records  are  collected  and  maintained, 
or  for  related  personnel  management  functions  or  manpower  stu¬ 
dies;  may  also  be  utilized  to  respond  to  general  requests  for  statisti¬ 
cal  information  (without  personal  identification  of  individuals) 
under  the  Freedom  of  Information  Act  or  to  located  specific  in¬ 
dividuals  for  personnel  research  or  other  personnel  management 
functions. 

f.  To  refer,  where  there  is  an  indication  of  a  violation  or  potential 
violation  of  law,  whether  civil,  or  regulatory  in  nature,  to  the  ap¬ 
propriate  agency,  whether  Federal,  state,  or  local,  charged  with  the 
responsibility  of  investigating  or  prosecuting  such  violation  or 
charged  with  enforcing  or  implementing  the  statute,  rule,  regulation 
or  order  issued  pursuant  thereto. 

g.  To  provide  information  or  disclose  to  a  Federal  agency,  in 
response  to  its  request,  in  connection  with  the  hiring  or  retention  of 
an  employee,  the  letting  of  a  contract,  or  issuance  of  a  license, 
grant,  or  other  benefit  by  the  requesting  agency  to  the  extent  that 
the  information  is  relevant  and  necessary  to  the  requesting  agency’s 
decision  on  that  matter. 

Policies  and  practices  for  storing,  retrieving,  accessing,  retaining, 
and  disposing  of  records  in  the  system: 

Storage:  These  records  are  maintained  in  file  folders,  binders, 
and  index  cards. 

RetrievabiUty:  These  records  are  indexed  by  the  names  of  the  in¬ 
dividuals  on  whom  they  are  maintained. 

Safeguards:  Access  to  and  use  of  these  records  are  limited  to 
those  persons  whose  official  duties  require  such  access.  Personnel 
screening  is  employed  to  provent  unauthorized  disclosure. 

Retention  and  disposal:  The  records  are  maintained  indefinitely. 

System  managers)  and  address: 

Director  of  Personnel 
Board  of  Governors 
Federal  Reserve  System, 

20th  and  Constitution,  N.W. 

Washington,  D.C.  20551 

Individuals  who  have  filed  appeals  or  grievances  are  aware  of 
that  fact  and  have  been  provided  a  copy  of  the  records.  They  may, 
however,  contact  the  System  Manager,  address  above.  Individuals 
should  provide  their  name,  date  of  birth,  and  the  approximate  date 
of  employment  or  application,  and  the  kind  of  action  taken  by  the 
Board  when  making  inquiries  about  records. 

Record  access  procedures:  Individuals  who  have  appealed  or  filed 
a  grievance  about  a  decision  or  determination  made  by  the  Board 
or  about  conditions  existing  in  the  Board  already  have  been  pro¬ 
vided  a  copy  of  the  records.  However,  to  gain  access  to  or  contest 
the  records  in  this  system,  individuals  should  contact  the  System 
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Manager,  address  above.  Individuals  should  provide  their  name, 
date  of  birth,  approximate  date  of  employment  or  application,  and 
the  kind  of  action  taken  by  the  Board  when  requestkg  access  to,  or 
contest  of  records. 

Record  source  categories: 

a.  Individual  to  whom  the  record  pertains 

b.  Board  employees 

c.  Affidavits  or  statements  from  employee 

d.  Testimonies  of  witnesses 

e.  Official  document  relating  to  the  appeal,  grievance,  or 
complaints 

f.  Correspondence  from  specific  organization  or  persons 

Systems  exempted  from  certain  provisions  of  the  act:  Pursuant  to 

subsection  (kX2)  of  the  Privacy  Act  and  the  Board’s  regulations 
relating  thereto  (12  CFR  261a),  certain  portions  of  this  system  of 
records  may  be  exempted  from  certain  provisions  of  the  Act  where 
such  portions  represent  investigatory  material  compiled  for  law  en¬ 
forcement  purposes. 

'  BGFRS-6 

System  name:  FRB- Adverse  Information  and  Action,  Disciplinary, 

Outside  Business  Activity  and  Financial  Responsibility 

Records. 

System  location: 

Board  of  Governors 

Federal  Reserve  System 

20th  and  Constitution,  N.W. 

Washington,  D.C.  20SS1 

Categories  of  individuals  covered  by  the  system:  Current  and 
former  Board  employees  (including  special  employees)  and  annui¬ 
tants  who  are  involved  in  an  Adverse  Action;  Board  officials 
providing  annual  financil  responsibility  statements;  employees  who 
suffer  a  withholding  of  a  Progress  Step  Increase;  employees  who 
file  an  Outside  Business  Activity  application;  and  those  employees 
who  have  creditors  contacting  the  Board  relative  to  credit 
problems. 

Categories  of  records  in  the  system:  This  system  of  records  may 
contain  information  or  documents  relating  to  a  determination  made 
by  the  Board  affecing  an  individual.  The  records  consist  of  the  let¬ 
ters  or  notices  to  the  individual,  record  of  hearings  when  con¬ 
ducted,  materials  plced  into  the  record  to  support  the  decision  or 
determination,  affidavits  or  statements,  testimonies  of  witnesses, 
investigtive  reports,  and  related  correspondence,  opinions  and 
recommendations.  Also,  copies  of  Financial  Responsibility  State¬ 
ments  and  Outside  Business  Interest  applications  filed  by  the  em¬ 
ployee;  and  letters  from  creditors. 

Authority  for  maintenance  of  the  system:  Section  1 1  of  the  Federal 
Reserve  Act  (12  U.S.C.  Sec.  221  et  seq.). 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  The  information  in  the 
records  may  be  used: 

a.  To  respond  to  a  request  from  a  Member  of  Congress  regarding 
the  status  of  an  appeal,  complaint  or  grievance. 

b.  To  provide  information  to  the  public  on  the  decision  of  an  ap¬ 
peal,  complaint,  or  grievance  required  by  the  Freedom  of  Informa¬ 
tion  Act. 

c. ,To  respond  to  a  court  subpoena  and/or  to  refer  to  a  District 
court  in  connection  with  a  civil  suit. 

d.  To  adjudicate  an  appeal,  complaint,  or  greivance. 

e.  As  a  dta  source  for  management  information  for  production  of 
descriptive  statistics  and  analytical  studies  in  support  of  the  func¬ 
tion  for  which  the  records  are  collected  and  maintained,  or  for  re¬ 
lated  personnel  management  functions  or  manpower  studies;  may 
also  be  utilized  to  respond  to  general  requests  for  statistical  infor¬ 
mation  (without  personal  identification  of  individuals)  under  the 
Freedom  of  Information  Act  or  to  locate  specific  individuals  for 
personnel  management  functions. 

f.  To  refer,  where  there  is  an  indication  of  a  violation  or  potential 
violation  of  law,  whether  civil,  criminal,  or  regulatory  in  nature,  to 
the  appropriate  agency,  ^whether  federal,  state,  or  local,  charged 
with  the  responsibility  of  investigating  or  prosecuting  such  violation 
or  charged  with  enforcing  or  implementing  the  statute,  rule,  regula¬ 
tion  or  order  issued  pursuant  thereto. 

g.  To  request  information  from  a  Federal,  state  or  local  agency 
maintaining  civil,  criminal,  or  other  relevant  enforcement  or  other 
pertinent  information,  such  as  licenses,  if  necessary  to  obtain  rele¬ 
vant  information  to  a  Board  decision  concerning  the  hiring  or  reten¬ 
tion  of  an  employee,  the  issuance  of  a  security  clearance,  the 
letting  of  a  contract,  or  the  issuance  of  a  grant,  or  other  benefit. 


h.  To  provide  information  or  disclose  to  a  Federal  agency,  in 
response  to  its  request,  in  connection  with  the  hiring  or  retention  of 
an  employee,  the  letting  of  a  contract,  or  issuance  of  a  license, 
grant  or  other  benefit  by  the  requesting  agency  to  the  extent  that 
the  information  is  relevant  and  necessary  to  the  requesting  agency's 
decision  on  that  matter. 

i.  To  idenntify  or  determine  conflict  of  interest  situations  or 
potential  conflict  of  interest. 

j.  To  advise  an  employee  of  potential  problems. 

k.  To  administer  various  aspects  of  established  personnel 
management  programs. 

Storage:  These  records  are  maintained  in  file  folders,  binders, 
index  cards,  magnetic  tape  and  disk. 

Retrievability :  These  records  are  indexed  by  the  names  of  the  in¬ 
dividuals  on  whom  they  are  maintained. 

Safeguards:  Access  to  and  use  of  these  records  are  limited  to 
those  persons  whose  official  duties  require  such  access.  Personnel 
screening  is  employed  to  prevent  unauthorized  disclosure. 

Retention  and  disposal:  The  records  are  maintained  indefinitely 
after  cessation  of  employment  unless  deemed  unnecessary,  .and 
thus  destroyed. 

System  manager(s)  and  address: 

Director  of  Personnel 
Board  of  Governors 
Federal  Reserve  System 
20th  and  Constitution,  N.W. 

Washington,  D.C.  20551 
Director  of  Personnel 
Board  of  Governors 
Federal  Reserve  System 
20th  and  Constitution,  .W. 

Washington,  D.C.  20551 

Notification  procedure:  Individuals  should  provide  name,  date  of 
birth,  social  security  number,  identification  number  (if  known),  ap¬ 
proximate  date  of  record,  and  type  of  situation  with  which  con¬ 
cerned  to  the  System  Manager,  address  above. 

Record  access  procedures:  Individuals  should  provide  name,  date 
of  birth,  social  security  number,  identification  number  (if  known), 
approximate  date  of  record,  and  type  of  situation  with  which  con¬ 
cerned  to  the  System  Manager,  address  above. 

Record  source  categories: 

a.  Individual  to  whom  the  record  pertains 

b.  Board  officials 

c.  Affidavits  or  statements  from  employees 

d.  Testimonies  of  witnesses 

e.  Official  documents  relating  to  an  action,  appeal,  grievance,  or 
complaint 

f.  Correspondence  from  specific  organizations  or  persons 

Systems  exempted  from  certain  provisions  of  the  act:  None 
BGFRS-7 

System  name:  FRB-Payroll 

System  location: 

Board  of  Governors 
Federal  Reserve  System 
20th  and  Constitution,  N.W. 

Washington,  D.C.  20551 

Categories  of  individuals  covered  by  the  system:  Past  and  present 
employees  and  members  of  the  Board. 

Categories  of  records  in  the  system:  Varied  payroll  records  includ¬ 
ing  payment  vouchers,  comprehensive  listing  of  employees, 
requests  for  deductions,  tax  forms,  W-2  forms,  overtime  requests, 
leave  data,  workmen’s  compensation  data. 

Authority  for  maintenance  of  the  system:  Section  1 1  of  the  Federal 
Reserve  Act  (12  U.S.C.  Sec.  221  et  seq.). 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  Used  in  the  preparation 
of  Board  payroll,  as  input  to  several  management  reports  and  from 
time  to  time,  input  to  other  contributing  programs  and  as  input  to 
Board  studies,  analyses,  and  reports. 

Policies  and  practices  for  storing,  retrieving,  accessing,  retaining, 
and  disposing  of  records  in  the  system: 

Storage:  On  tape,  disk,  punched  cards,  index  cards,  folers  and 
document  files. 

Retrievability:  Filed  by  name,  social  security  number,  and  em¬ 
ployee  number.  . 
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Safeguards:  Access  is  restricted  to  authorized  personnel  only. 
Records  are  stored  in  cabinets  and  a  safe.  Access  to  computer 
records  is  by  “limited  access”  employees. 

Retention  and  disposal:  Various;  minimum  of  one  year  from  date 
of  annual  audit;  maximum  of  indefinite. 

System  managers)  and  address: 

Director  of  Personnel 
Board  of  Governors 
Federal  Reserve  System 
20th  and  Constitution,  N.W. 

Washington,  D.C.  20SS1 

Notification  procedure:  Current  and  former  employees  who  wish 
to  gain  access  or  contest  their  records  should  contact  System 
Manager,  address  above.  Individuals  should  provide  name,  date  of 
birth,  social  security  numberT,  and  identification  number  (if 

known). 

Record  access  procedures:  Current  and  former  employees  who 
wish  to  gain  access  or  contest  their  records  should  contact  System 
Manager,  address  above.  Individuals  should  provide  name,  date  of 
birth,  social  security  numberr,  and  identification  number  (if 

known). 

Record  source  categories:  Internal  personnel  forms.  Federal, 
state,  and  local  tax  forms,  employee  authorizations  and  directive 
forms,  insurance  forms,  leave  and  overtime  reports.  Federal  and 
state  garnishment  forms. 

Systems  exempted  from  certain  provisions  of  the  act:  None. 

BGFRS-8 

System  name:  FRB-Leave  Records 

System  location: 

Board  of  Governors 
•  Federal  Reserve  System 
20th  and  Constitution,  N.W. 

Washington,  D.C.  20SS1 

Categories  of  individuals  covered  by  the  system:  Present  em¬ 
ployees,  former  employees  for  a  period  of  three  years  following 
their  separation  from  the  Board. 

Categories  of  records  in  the  system:  Contains  timekeeper  records, 
leave  cards,  payroll  notifications,  supporting  memorandum, 
periodic  leave  statements,  and  creditable  service  documentation. 

Authority  for  maintenance  of  the  system:  Section  11  of  the  Federal 
Reserve  Act  (12  U.S.C.  Sec.  221  et  seq.). 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  Used  as  a  data  source 
for  management  information  and  payment  of  leave,  for  production 
of  statistics  and  analytical  studies  in  support  of  the  function  for 
which  records  are  collected  and  maintained  or  for  related  personnel 
management  functions  and  manpower  studies. 

Policies  and  practices  for  storing,  retrieving,  accessing,  retaining, 
and  disposing  of  records  in  the  system: 

Storage:  Punched  card,  tape,  disk,  index  card,  folder,  and  print 
out. 

Retrievability:  Filed  by  date,  but  may  be  filed  by  name  or  identi¬ 
fying  number. 

Safeguards:  Storied  in  locked  metal  file  cabinets,  other  records 
stored  in  secured  limited  access  computer  facilities. 

Retention  and  disposal:  Detailed  information  destroyed  after  two 
years.  Summary  data  is  a  pari  of  permanent  official  personnel  file. 

System  manager(s)  and  address: 

Division  of  Personnel 
Board  of  Governors 
Federal  Reserve  System 
20th  and  Constitution,  N.W. 

Washington,  D.C.  20551 

Notification  procedure:  Individuals  wishing  to  know  whether  in¬ 
formation  about  them  is  maintained  in  this  system  of  records 
should  address  inquiries  to  the  System  Manager  abjjVe.  Former 
Board  employees  should  direct  such  a  request  in  writing,  including 
their  name,  date  of  birth,  and  social  security  number. 

Record  access  procedures:  Individuals  wishing  to  gain  access  or 
contest  their  records  should ''fcontact  the  System  Manager,  address 
above.  Former  Board  employees  should  direct  such  a  request  in 
writing,  including  their  name,  date  of  birth,  and  social  security 
number. 


Record  source  categories:  Records,  files  and  forms  of  the  Board, 
information  provided  by  the  employee  and  previous  Federal 
Government  employers. 

Systems  exempted  from  certain  provisions  of  the  act:  None. 

BGFRS-9 

System  name:  FRB-Consultant  File 

System  location: 

Board  of  Governors 
Federal  Reserve  System 
20th  and  Constitution,  N.W. 

Washington,  D.C.  20551 

Categories  of  individuals  covered  by  the  system:  Individuals 
providing  consulting  services  to  the  Board  in  accordance  with  a  for¬ 
mal  agreement 

Categories  of  records  in  the  system:  Documents,  letters,  memoran¬ 
dum  of  understanding  relating  to  agreement,  rates  of  pay,  payment 
records,  vouchers,  invoices,  and  selection;  negotiation,  implementa¬ 
tion,  scope  and  performance  of  work.  Additional  information  may 
be  found  on  reemployed  annuitants  in  the  FRB-General  Personnel 
Records. 

Authority  for  maintenance  of  the  system:  Section  1 1  of  the  Federal 
Reserve  Act  (12  U.S.C.  Sec.  221  et  seq.). 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  Routine  uses  include,  but 
are  not  restricted  to,  selection,  monitoring,  evaluation  and  control, 
audit  and  analysis,  routine  management  activity,  and  statistical  use 
without  individual  identification;  verification  and  confirmation;  and 
referral  when  used  as  a  basis  for  prospective  employment  by  other 
than  the  Board;  to  provide  information  or  disclose  to  a  Federal 
agency,  or  any  other  employer  or  prospective  employer,  in 
response  to  its  request,  in  connection  with  the  hiring  or  retention  of 
an  employee,  and  letting  of  a  contract,  or  issuance  of  a  license, 
grant,  or  other  benefit  by  the  requesting  agency,  to  the  extent  that 
the  information  is  relevant  and  necessary  to  the  requesting  agency’s 
decision  on  the  matter. 

Policies  and  practices  for  storing,  retrieving,  accessing,  retaining, 
and  disposing  of  records  in  the  system: 

Storage:  Folder,  punched  card,  tape,  disk  and  index  card. 

Retrievability:  File  by  name,  and  cross  index  by  voucher  number 
and  date,  or  identifying  number. 

Safeguards:  Stored  in  secured  area. 

Retention  and  disposal:  Retained  idenfinitely. 

System  manager(s)  and  address: 

Director  of  Personnel 
Board  of  Governors 
Federal  Reserve  System 
20th  and  Constitution,  N.W. 

Washington,  D.C.  20551 

Notification  procedure:  Individuals  who  have  filed  appeals  or 
grievances  are  aware  of  that  fact  and  have  been  provided  a  copy  of 
the  records.  They  may,  however,  contact  the  System  Manager,  ad¬ 
dress  above.  Individuals  should  provide  their  name,  date  of  birth, 
and  the  approximate  date  of  employment  or  application,  and  the 
kind  of  action  taken  by  the  Board  when  making  inquiries  about 
records. 

Record  access  procedures:  Individuals  who  have  appealed  or  filed 
a  grievance  about  a  decision  or  determination  made  by  the  Board 
or  about  conditions  existing  in  the  Board  already  have  been  pro¬ 
vided  a  copy  of  the  records.  However,  to  gain  access  to  or  contest 
the  records  in  this  system,  individuals  should  contact  the  System 
Manager,  address  above.  Individuals  should  provide  their  name, 
date  of  birth,  approximate  date  of  employment  or  application,  and 
the  kind  of  action  taken  by  the  Board  when  requesting  access  to,  or 
contest  of  records. 

Record  source  categories:  Information  in  this  system  of  records  is 
obtained  from  the  individual  to  whom  it  applies  or  is  derived  from 
information  supplied  by  the  individual,  except  information  provided 
by  Board  staff,  and  for  reemployed  annuitants  where  the  inactive 
General  Personnel  File  is  activated. 

Systems  exempted  from  certain  provisions  of  the  act:  Pursuant  to 
subsections  (kK2)  and  (kK5)  of  the  Privacy  Act  and  the  Board’s 
regulation  relating  thereto  (12  CFR  261a),  certain  portions  of  this 
system  of  records  may  be  exempted  from  certain  provisions  of  the 
Act  where:  (1)  such  portions  represent  investigatory  material  com¬ 
piled  for  law  enforcement  purposes,  or  (2)  such  portions  represent 


FEDERAL  REGISTER,  VOL.  41,  NO.  143— FRIDAY,  JULY  23,  1976 


30580 


BOARD  Of  GOVERNORS  OF  FEDERAL  RESERVE  SYSTEM 


investigatory  material  compiled  solely  for  the  purpose  of  determin¬ 
ing  suitabilityn  eligibility,  or  qualifications  for  Board  employment 
to  the  extent  that  disclosure  of  such  portions  would  reveal  the  ■ 
identity  of  a  source  who  furnished  information  under  a  promise  of 
confidentiality. 

BGFRS-10 

System  name:  FRB-General  File  on  Board  Members 

System  location: 

Board  of  Governors 
Federal  Reserve  System 
20th  and  Constitution,  N.W. 

Washington,  D.C.  20551 

Categories  of  individuals  covered  by  the  system:  Past  and  present 
members  of  the  Board  of  Governors. 

Categories  of  records  in  the  system:  Biographies  of  past  and 
present  members  of  the  Board,  oaths  of  office,  and  miscellaneous 
correspondence  relating  to  such  Governors. 

Authority  for  maintenance  of  the  system:  Section  10  of  the  Federal 
Reserve  Act  (12  U.S.C.  Sec.  221  et  seq.). 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  Used  for  background  in¬ 
formation  to  determine  qualifications  for  appointment  and  reap¬ 
pointments,  for  compiling  information  for  news  releases  and  other 
publications,  and  for  recording  correspondence  concerning  the 
Governors. 

Policies  and  practices  for  storing,  retrieving,  accessing,  retaining,  ' 
and  disposing  of  records  in  the  system: 

Storage:  Paper  records. 

Retrievability:  Indexed  by  name. 

Safeguards:  Locked  in  diebold  power  file.  Access  limited  to 
Board  staff  on  a  restricted  basis. 

Retention  and  disposal:  Retained  indefinitely. 

System  manager(s)  and  address: 

Secretary  of  the  Board 
Board  of  Governors 
Federal  Reserve  System 
20th  and  Constitution,  N.W. 

Washington,  D.C.  20551 

Notification  procedure:  Same  as  System  Manager,  address  above. 

Record  access  procedures:  Same  as  System  Manager,  address 
above. 

Record  source  categories:  Generated  by  individuals,  incoming  cor¬ 
respondence  and  staff  response  thereto. 

Systems  exempted  from  certain  provisions  of  the  act:  Pursuant  to 
subsection  (kX5)  of  the  Privacy  Act  and  the.  Board’s  regulations 
relating  thereto  (12  CFR  261a),  certain  portions  of  this  system  of 
records  may  be  exempted  from  certain  provisions  of  the  Act  where 
such  portions  represent  investigatory  material  compiled  solely  for 
the  purpose  of  determining  suitability,  eligibility,  or  qualifications 
for  Board  employment  to  the  extent  that  disclosure  of  such  por¬ 
tions  would  reveal  the  identity  of  a  source  who  furnished  informa¬ 
tion  under  a  promise  of  confidentiality. 

BGFRS-II 

System  name:  FRB-Official  General  Files 
Board  of  Governors 
Federal  Reserve  System 
20th  and  Constitution,  N.W. 

Washington,  D.C.  20551 

Categories  of  individuals  covered  by  the  system:  Correspondents 
with  the  Board  and  System  Personnel. 

Categories  of  records  in  the  system:  Incoming  and  outgoing  cor¬ 
respondence  concerning  Board  business.  Records  relating  to 
System  Personnel  in  official  capacities  such  as  instructors,  con¬ 
sultants,  and  Board  representatives  to  various  committees,  con¬ 
ferences,  etc. 

Authority  for  maintenance  of  the  system:  Sections  10  and  11  of  the 
Federal  Reserve  Act  (12  U.S.C.  Sec.  221  et  seq.). 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  Used  for  reference  pur¬ 
poses  in  preparing  responses  to  inquiries  from  the  public  and  used 
in  recording  official  duties  of  Sytem  Personnel. 

Policies  and  practices  for  storing,  retrieving,  accessing,  retaining, 
and  disposing  of  records  in  the  system: 


Storage:  Paper  records. 

Retrievability:  Indexed  by  name. 

Safeguards:  Locked  in  diebold  power  file.  Access  limited  to 
Board  staff  on  a  restricted  basis. 

Retention  and  disposal:  Retained  indefinitely. 

System  manager(s)  and  address: 

Secretary  of  the  Board 
Board  of  Governors 
Federal  Reserve  System 
20th  and  Constitution,  N.W. 

Washington,  D.C.  20551 

Notification  procedure:  System  Manager,  address  above. 

Record  access  procedures:  System  Manager,  address  above. 

Record  source  categories:  Generated  by  individuals,  incoming  cor¬ 
respondence  and  staff  response  thereto. 

Systems  exempted  from  certain  provisions  of  the  act:  Pursuant  to 
subsection  (kX5)  of  the  Privacy  Act  and  the  Board’s  regulations 
relating  thereto  (12  CFR  261a),  certain  portions  of  this  system  of 
records  may  be  exempted  from  certain  provisions  of  the  Act  where 
such  portions  represent  investigatory  material  compiled  solely  for 
the  purpose  of  determining  suitability,  eligibility,  or  qualifications 
for  Board  employment  to  the  extent  that  disclosure  of  such  por¬ 
tions  would  reveal  the  identity  of  a  source  who  furnished  informa¬ 
tion  under  a  promise  of  confidentiality. 

BGFRS-12  2 

FRB-Biographical  File  of  Federal  Reserve  Personnel 

System  location: 

Board  of  Governors 
Federal  Reserve  System 
20th  and  Constitution,  N.W. 

Washington,  D.C.  20551 

Categories  of  individuals  covered  by  the  system:  Current  and 
former  Federal  Reserve  System  officers,  and  their  staff. 

Categories  of  records  in  the  system:  This  system  consists  of  a 
variety  of  records  relating  to  personnel  actions  and  determinations 
made  about  an  individual  while  employed-tn  the  Federal  Reserve 
System.  These  records  contain  information  about  an  individual 
relating  to  birth  date;  education;  veteran  status;  tenure;  handicap; 
past  and  present  salaries,  grades,  and  position  titles;  personnel  ac¬ 
tions,  including  but  not  limited  to,  appointment,  reassignment, 
demotion,  detail,  promotion,  transfer,  and  separation;  photograph, 
awards;  and  other  information  relating  to  the  status  of  the  in¬ 
dividual. 

Authority  for  maintenance  of  the  system:  Sections  4,  and  22  of  the 
Federal  Reserve  Act  (12  U.S.C.  Sec.  221  et  seq.). 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  Information  in  these 
records  may  be  used: 

a.  By  Federal  Reserve  System  officials  for  purposes  of  review  in 
connection  with  appointments,  transfers,  promotions,  reassign¬ 
ments,  adverse  actions,  disciplinary  actions,  and  determination  of 
qualifications  of  an  individual. 

b.  By  the  Board  of  Governors  for  purposes  of  making  a  decision 
when  a  listed  employee  or  former  listed  employee  is  questioning 
the  validity  of  a  specific  document  in  the  individual’s  record. 

c.  By  the  courts  to  render  a  decision  when  the  Board  has  refused 
to  release  to  a  current  or  former  System  employee  a  record  under 
the  Freedom  of  Information  Act. 

d.  To  publish  name  and  title  data  for  the  Directory  of  officers  of 
Federal  Reserve  Banks. 

e.  Toi  provide  reports  to  Congress,  agencies,  and  the  public  on 
characteristics  of  the  System  work  force. 

f.  To  refer,  where  there  is  an  indication  of  a  violation  or  potential 
violation  of  law,  whether  civil,  criminal,  or. regulatory  in  nature,  to 
the  appropriate  agency,  whether  Federal,  strate,  or  local,  charged 
with  the  responsibility  of  investigating  or  prosecuting  such  violation 
or  charged  with  enforcing  or  implementing  the  statute,  rule,  regula¬ 
tion,  or  order  issued  pursuant  thereto. 

g.  As  a  data  source  for  management  information  for  production 
of  summary  descriptive  statistics  and  analytical  studies  in  support 
of  the  function  for  which  the  records  are  collected  and  maintained, 
or  for  related  personnel  management  functions  or  manpower  stu¬ 
dies;  may  also  be  utilized  to  respond  to  general  requests  for  infor¬ 
mation  (without  personal  identification  of  individuals)  under  the 
Freedom  of  Information  Act  or  to  locate  specific  individuals  for 
personnel  research  or  other  personnel  management  functions. 
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Policies  and  practices  for  storing,  retrieving,  accessing,  retaining, 
and  disposing  of  records  in  the  system: 

Storage:  Records  are  maintained  in  file  folders,  magnetic  tape, 
punched  cards  and  disk. 

Retrievability:  Records  are  indexed  by  combination  of  name  or 
identification  number. 

Safeguards:  Records  are  located  in  lockable  metal  file  cabinets  or 
in  metal  file  cabinets  in  secured  rooms  with  access  limited  to  those 
whose  official  duties  require  access. 

Retention  and  disposal:  Retained  indefinitely. 

Director  of  Personnel 
Board  of  Governors 
Federal  Reserve  System 
20th  and  Constitution,  N.W. 

Washington,  D.C.  20551 

Notification  procedure:  Inquiries,  including  name,  date  of  birth, 
and  social  security  numbers  should  be  addressed  to  the  System 
Manager,  address  above. 

Record  access  procedures:  Current  and  former  System  employees 
who  wish  to  gain  access  to  and  contest  their  records,  should  dirct 
such  a  request  in  writing,  including  their  name,  date  of  birth,  and 
social  security  number  to  the  System  Manager,  address  above. 

Record  source  categories:  Information  in  this  system  of  records 
comes  from  either  the  individual  to  whom  it  applies,  extracted  from 
documents  he  supplied,  or  data  provided  by  Federal  Reserve 
System  officials  and  employees. 

Systems  exempted  from  certain  provisions  of  the  act:  None. 

BGFR-13 

System  name:  FRB-General  File  of  Examiners  and  Assistant  Ex¬ 
aminers  at  Federal  Reserve  Banks. 

System  location: 

Board  of  Governors 
Federal  Reserve  System 
20th  and  Constitution,  N.W. 

Washington,  D.C.  2055 1 

Categories  of  individuals  covered  by  the  system:  Past  and  present 
examiners  and  assistant  examiners  at  Federal  Reserve  Banks. 

Categories  of  records  in.  the  system:  Brief  biographies  of  past  and 
present  examiners  and  assistant  examiners,  oaths  of  office,  and 
miscellaneous  correspondence. 

Authority  for  maintenance  of  the  system:  Section  1 1  of  the  Federal 
Reserve  Act  (12  U.S.C.  Sec.  221  et  seq.). 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  Used  as  background  in¬ 
formation  for  determining  qualifications  for  appointment,  reap¬ 
pointment,  etc.*  for  compiling  information  for  news  releases  and 
other  publications,  and  recording  correspondence  concerning  such 
persons. 

Policies  and  practices  for  storing,  retrieving,  accessing,  retaining, 
and  disposing  of  records  in  the  system: 

Storage:  Paper  records. 

Retrievability:  Indexed  by  name. 

'  Safeguards:  Locked  in  diebold  power  file.  Access  limited  to 
Board  staff  on  a  restricted  basis. 

Retention  and  disposal:  Retained  indefinitely. 

System  managers)  and  address: 

Secretary  of  the  Board 
Board  of  Governors 
Federal  Reserve  System 
20th  and  Constitution,  N.W. 

Washington,  D.C.  20551 

Notification  procedure:  System  Manager,  as  indicated  above. 

Record  access  procedures:  Same  as  “notification”  above. 

Record  source  categories:  5Individuals  themselves,  references 
such  as  “Who’s  Who”  and  miscellaneous  correspondence  from 
system  personnel  and  others. 

Systems  exempted  from  certain  provisions  of  the  act:  Pursuant  to 
subsection  (kX5)  of  the  Privacy  Act  and  the  Board’s  regulations 
relating  thereto,  certain  portions  of  this  system  of  records  may  be 
exempted  from  certain  provisions  of  the  Act  where  such  portions 
represent  investigatory  material  compiled  solely  for  the  purpose  of 
determining  suitability,  eligibility,  or  qualifications  for  Board  em¬ 
ployment  to  the  extent  that  disclosure  of  sue  portions  would  reveal 


the  identity  of  a  source  who  furnished  information  under  a  promise 
of  confidentiality. 

BGFRS-14 

System  name:  FRB-General  File  of  'Federal  Reserve  Bank  and 
Branch  Directors 

System  location: 

Board  of  Governors 
Federal  Reserve  System 
20th  and  Constitution,  N.W. 

Washington,  D.C.  20551 

Categories  of  individuals  covered  by  the  system:  Past  and  present 
Federal  Reserve  Bank  and  Branch  Directors. 

Categories  of  records  in  the  system:  Biographies  of  past  and 
present  Federal  Reserve  Bank  and  Branch  Directors,  oaths  of  of¬ 
fice,  resignations,  and  miscellaneous  correspondence. 

Authority  for  maintenance  of  the  system:  Sections  3,  4  and  1  of 
the  Federal  Reserve  Act  (12  U.S.C.  Sec.  221  et  seq.). 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  Used  as  background 
0Pil450nformation  for  determining  qualifications  for  appointment, 
reappointment,  etc.;  for  compiliig  information  for  news  releases 
and  other  publications,  and  recoprding  correspondence  concerning 
such  persons. 

Policies  and  practices  for  storing,  retrieving,  accessing,  retaining, 
and  disposing  of  records  in  the  system: 

Storage:  Paper  records. 

Retrievability:  Indexed  by  name. 

Safeguards:  Locked  in  diebold  power  file.  Access  limited  to 
Board  staff  on  a  restricted  basis. 

Retention  and  disposal:  Retained  indefinitely. 

System  manage r(s)  and  address: 

Secretary  of  the  Board 
Board  of  Governors 
Federal  Reserve  System 
20th  and  Constitution,  N.W. 

Washington,  D.C.  20551 

Notification  procedure:  Same  as  System  Manager,  address  above. 

Record  access  procedures:  Same  as  System  Manager,  address 
above. 

Record  source  categories:  Generated  by  individuals,  incoming  cor¬ 
respondence  and  staff  response  thereto. 

Systems  exempted  from  certain  provisions  of  the  act:  Pursuant  to 
subsection  (kX5)  of  the  Privacy  Act  and  the  Board’s  regulations 
relating  thereto,  certain  portions  of  this  system  of  records  may  be 
exempted  from  certain  provisions  of  the  Act  where  such  portions 
represent  investigatory  material  compiled  solely  for  the  purpose  of 
determining  suitability,  eligibility,  or  qualifications  for  Board  em¬ 
ployment  to  the  ectent  that  disclosure  of  such  portions  would 
reveal  the  identity  of  a  source  who  furnished  information  under  a 
promise  of  confidentiality. 

BGFRS-15 

System  name:  FRB-General  Files  of  Federal  Reserve  Agents,  Al¬ 
ternates  and  Representatives  at  Federal  Reserve  Bankp. 

System  location: 

Board  of  Governors 
Federal  Reserve  System 
20th  and  Constitution,  N.W. 

Washington,  D.C.  20551 

Categories  of  individuals  covered  by  the  system:  Past  and  present 
Federal  Reserve  Agents,  Alternates  and  Representatives  at  Federal 
Reserve  Banks. 

Categories  of  records  in  the  system:  Biographies  of  past  and 
present  examiners,  oath  of  office  and  miscellaneous  correspon¬ 
dence  relating  to  such  persons. 

Authority  for  maintenance  of  the  system:  Sections  20  and  21  of  the 
Federal  Reserve  Act  (12  U.S.C.  Sec.  221  et  seq.).  . 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  Used  as  background  in¬ 
formation  for  determining  qualifications  for  appointment,  reap¬ 
pointment,  etc.;  for  completing  information  for  news  releases  and 
other  correspondence;  and  recording  correspondence  concerning 
such  persons. 
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Policies  and  practices  for  storing,  retrieving,  accessing,  retaining, 
and  disposing  of  records  in  the  system: 

Storage:  Paper  records. 

Retrievability:  Indexed  by  name. 

Safeguards:  Locked  in  diebold  power  file.  Access  limited  to 
Board  staff  on  a  restricted  basis. 

Retention  and  disposal:  Retained  indefinitely. 

System  managers)  and  address: 

Secretary  of  the  Board 
Board  of  Governors 
Federal  Reserve  System 
20th  and  Constitution,  N.W. 

Washington,  D.C.  20551 

Notification  procedure:  Same  as  System  Manager,  address  above. 

Record  access  procedures:  Same  as  System  Manager,  address 
above. 

Record  source  categories:  Generated  by  individual’s  incoming  cor¬ 
respondence  and  staff  response  thereto. 

Systems  exempted  from  certain  provisions  of  the  act:  Pursuant  to 
subsection  (kX5)  of  the  Privacy  Act  and  the  Board's  regulations 
relating  thereto  (12  CFR  261a),  certain  protions  of  this  system  of 
records  may  be  exempted  from  certain  provisions  of  the  Act  where 
such  portions  represent  investigatory  material  compiled  solely  for 
the  purpose  of  determining  suitability,  eligibility,  or  qualifications 
for  Board  employment  to  the  extent  that  disclosure  of  such  por¬ 
tions  would  reveal  the  identity  of  a  source  who  furnished  informa¬ 
tion  under  a  promise  of  confidentiality. 

BGFRS-16 

System  name:  FRB-Regulation  G  Reports 
Board  of  Governors 
Federal  Reserve  System 
20th  and  Constitution,  N.W. 

Washington,  D.C.  20551 

Categories  of  individuals  covered  by  the  system:  Individuals  other 
than  banks,  brokers  and  dealers  who  extend  credit  in  specified 
amounts  secure  by  margin  securities. 

Categories  of  records  in  the  system:  Reports  filed  by  persons  re¬ 
gistered  pursuant  to  Regulation  G. 

Authority  for  maintenance  of  the  system:  Sections  7,  17,  and  23  of 
the  Securities  Exchange  Act  of  1934  and  Regulation  G  (12  CFR 


207). 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  Aid  the  Federal  Reserve 
System  in  securing  compliance  with  Regulation  G,  assist  registrants 
regarding  interpretation,  and  where  this  system  indicates  a  violation 
or  potential  violation  of  law,  whether  civil,  criminal  or  regulatory  in 
nature,  and  whether  arisingj>y  general  statute  or  particular  program 
statute,  or  by  regulation,  rule  or  order  issued  pursuant  thereto,  the 
relevant  records  in  the  system  of  records  may  be  referred,  as  a  rou¬ 
tine  use,  to  the  appropriate  agency,  whether  Federal,  state,  local  or 
foreign,  charged  with  the  responsibility  of  investigating  or  prosecut¬ 
ing  such  violation,  or  charged  with  enforcing  or  implementing  the 
statute,  or  rule,  regulation  or  order  issued  pursuant  thereto. 

Policies  and  practices  for  storing,  retrieving,  accessing,  retaining, 
and  disposing  of  records  in  the  system: 

Storage:  Paper  forms  and  files. 

Retrievability:  Indexed  by  name. 

Safeguards:  Retained  in  locked  metal  file  cabinets.  Access  1o 
Board  staff  on  restricted  basis. 

Retention  and  disposal:  Retained  indefinitely. 

System  managers)  and  address: 

Director,  Office  of  Saver  and  Consumer  Affairs 
Board  of  Governors 
Federal  Reserve  System 
20th  and  Constitution,  N.W. 

Washington,  D.C.  20551 

Notification  procedure: 

Secretary  of  the  Board 
Board  of  Governors 
Federal  Reserve  System 
20th  and  Constitution,  N.W.  . 

Washington,  D.C.  20551 

Record  access  procedures:  Same  as  System  Manager,  address 
above.  . 

Record  source  categories:  Reports  and  forms  filed  by  individuals 
to  whom  records  pertain. 

Systems  exempted  from  certain  provisions  of  the  act:  Pursuant  to 
subsection  (kX2)  of  the  Privacy  Act  and  the  Board’s  regulations 
relating  thereto  (12  CFR  261a),  certain  portions  of  this  system  of 
records  may  be  exempted  from  certain  provisions  of  the  Act  where 
such  portions  represent  investigatory  material  compiled  for  law  en¬ 
forcement  purposes. 
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